RANCH Inc.
POLICY MANUAL
SECTION 1:  GOVERNANCE
POLICY NO: 1.12
POLICY TITLE: EQUAL EMPLOYMENT OPPORTUNITY


It is the policy of the Regional Association of Neighbourhood and Community Houses (RANCH) Inc. to be committed to achieving Equal Employment Opportunity (EEO) for all staff as a means of increasing the effectiveness of RANCH Inc. and recognising the true potential of staff.

Statement of Principle:  

RANCH Inc. Committee of Management believes that its staff are entitled to be treated on the basis of their abilities and merit, and to work in an environment free of discrimination and harassment.

Accordingly all staff are entitled to access employment, promotion, training, transfers and the benefits of employment on the basis of merit, and will be assessed on the basis of their skills, qualifications, abilities, prior work performance and aptitudes.

All Human Relations polices and practices will be based on the principles of merit and equity, enacted by the EEO Act 1990 and in conformance with the spirit and intent of Equal Opportunity and Anti Discrimination Legislation.

Grounds of Discrimination:

Discrimination in employment, and in the supply of goods and services in unlawful under Commonwealth and Victorian legislation.  Thus stereotyped assumptions based on prejudice will have no place in RANCH Inc. operations and there shall be no discrimination on the grounds of:-

· age

· disability/impairment

· industrial activity/inactivity

· lawful sexual activity

· marital status, including defacto relationships

· physical features

· political belief or activity

· pregnancy

· race

· religious belief or activity

· sex

· status as a parent or carer

· personal association with someone of the above attributes

· irrelevant criminal conviction

It is also unlawful to request information (either orally or writing) that may be used for discriminatory purposes; this requirement will be observed throughout the organisation.

Employees:

All staff of RANCH Inc. have a legal and moral responsibility to treat each other fairly, and are expected to fulfil these responsibilities as a condition of employment.

Where staff believe they may have been discriminated against on any of the above grounds, they are encouraged to raise the matter with their immediate supervisor. 

President – Committee of Management
The President of the Committee of Management is obliged to treat reports of possible discrimination seriously and sympathetically, and to investigate them thoroughly.

They are also obliged to ensure that no-one is disadvantaged or victimised as a result of a discrimination complaint being made or investigated.

Established breaches of RANCH Inc.’s Equal Employment Opportunity Policy will be met with disciplinary action, and may result in dismissal.

RANCH Inc. will:

· achieve a workforce which reflects the diversity of its customer and  client  base,

· create a culture in which the individual is respected and difference, tolerance and flexibility are valued and managed.


POLICY IMPLEMENTATION:





This policy has been implemented by the Procedure/s that are listed below:


Section 1: Governance


Procedure Number: � HYPERLINK "../../Procedures%202016/Governance/1.8%20Staff%20Recruitment%20and%20Selection.doc" ��1.8 Staff Recruitment and Selection


�
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