RANCH Inc.



POLICY MANUAL
SECTION 1:  GOVERNANCE
POLICY NO:  1.15
POLICY TITLE: NON HARASSMENT IN THE WORKPLACE


It is the policy of the Regional Association of Neighbourhood and Community Houses (RANCH) Inc.to resolve promptly any harassment problem within the workplace.  Parallel to this, RANCH Inc. will not infringe, at any time, on the individual’s right to register a complaint more formally with the Sex Discrimination Commissioner or Affirmative Action Agency under any relevant legislation.  Certain forms of harassment may constitute a criminal office.  Cases such as these must be reported to the police.

Harassment is behaviour which is unwelcome and offends, humiliates or intimidates the person who is subjected to it. It is also behaviour which interferes with the employee’s performance at work or creates a hostile work environment.  Whether harassment has occurred is essentially dependant upon the perceptions of the person who is being harassed.

Any person lodging a complaint, or providing information during any enquires, shall be assured that they will not suffer in their employment in any way as a consequence of either making a complaint or participating in the enquires.

If harassment has, in fact, occurred, RANCH Inc. will endeavour to resolve all complaints to the benefit of the person suffering the harassment and the efficient working of the organisation.

Where RANCH Inc. is satisfied that the allegations of harassment are substantiated then the person responsible for the harassment will be subject to disciplinary action.

Definition

Harassment is not only unacceptable it is unlawful pursuant to State Legislation (Equal Opportunity Act 1995) and Federal Legislation (Sex Discrimination Act, 1984: Racial Discrimination Act 1975; Disability Discrimination Act 1992; Human Rights and Equal Opportunity Commission Act 1986)
Harassment may relate to any of the characteristics covered by various equal opportunity legislation such as:

· age

· disability/impairment

· industrial activity/inactivity

· lawful sexual activity

· marital status, including defacto relationships

· physical features

· political belief or activity

· pregnancy

· race

· religious belief or activity

· sex

· status as a parent or carer

· personal association with someone of the above attributes

· irrelevant criminal conviction


POLICY IMPLEMENTATION:





This policy has been implemented by the Procedure/s that are listed below:





Section 1: Governance


Procedure Number:  � HYPERLINK "../../Procedures%202016/Governance/1.11%20Non%20Haressment%20in%20the%20Workplace.doc" ��1.11  Non Harassment in the Workplace�
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